Economics For Leaders Performance Assessment

Public Policies on Trial
Time Required: 2-3 class periods
National Content Standards Addressed:

Standard 1 - Productive resources are limited. Therefore, people cannot have all the goods and services they want; as a result, they must choose some things and give up others.

Standard 2 - Effective decision making requires comparing the additional costs of alternatives with the additional benefits. Most choices involve doing a little more or a little less of something: few choices are "all or nothing" decisions.

Standard 3 - Different methods can be used to allocate goods and services. People acting individually or collectively through government must choose which methods to use to allocate different kinds of goods and services.

Standard 4 - People respond predictably to positive and negative incentives.

Standard 16 - There is an economic role for government in a market economy whenever the benefits of a government policy outweigh its costs. Governments often provide for national defense, address environmental concerns, define and protect property rights, and attempt to make markets more competitive. Most government policies also redistribute income.

Standard 17 - Costs of government policies sometimes exceed benefits. This may occur because of incentives facing voters, government officials, and government employees, because of actions by special interest groups that can impose costs on the general public, or because social goals other than economic efficiency are being pursued.

Standard 18 - A nation's overall levels of income, employment, and prices are determined by the interaction of spending and production decisions made by all households, firms, government agencies, and others in the economy.

Standard 20 - Federal government budgetary policy and the Federal Reserve System's monetary policy influence the overall levels of employment, output, and prices.

 *Note to Teachers:  Actual content standards addressed will vary some depending on the public policy you choose to use.  Generally 1-4, 16-18, and 20 will apply to most public policy issues.

MATERIALS:  

Handout #1: 1 per group (Or use instead the UPDATED legislation Handouts at end) 
Handout #2: 1 per group

Handout #3: 1 per group

Handout #4: 1 per student

Handout #5: 4 per group (1 for group and remaining 3 for members of the “Senate Committee” to use for assessing group presentations).
OPTIONAL:  Use 1 or more of the Public Policy Legislation Updates at the end to replace Handout #1
PROCEDURES:
1. Choose a current public policy issue.  The issue may be an actual piece of legislation or it may be a broader topic for which you “create” a fictional piece of legislation (i.e. immigration, universal health care).  To find a real piece of legislation, go to the Library of Congress website: http://thomas.loc.gov/ and searching for a proposed or recently passed piece of legislation.  You may also choose to use a state or local public policy issue.  For purposes of this assignment, a small bill that focuses on one issue would be preferred over a lengthy bill that involves many issues.  A sample policy (Minimum Wage) is included at the end of this activity for your use.  
2. Divide students into groups of 3-5 students each.  

3. Introduce the public policy (Handout #1) and assign half the groups the role of supporting the policy and the other half the role of opposing the policy.  Instruct them to choose a special interest that respectively supports or opposes the policy.  Explain that they will represent that group before a House or Senate Committee.  
4. Give students a copy of Handout #2.  Have them fill out their role at the top and go over the directions for the assignment.  

5. Give students a copy of Handout #3 and explain that they will be assessed on their demonstration and understanding of the 5 Economic Reasoning Propositions.

6. If time permits, have students search the web to learn about the group they represent.   An alternative and quicker approach would be to assign students their interest groups and then provide them with brief profiles of their group.  Sample profiles are provided for special interest groups related to the “Minimum Wage” policy. (See VISUALS 1-7)
7. Allow students 1-2 class periods for research and preparation of their presentations.  

8. Use another class period to conduct the Senate/House Committee Hearing.  If possible, invite a couple other people to sit with you on the “Committee.” (EX: teachers, aides, administrators, coaches, parents)
9. Before the presentations begin, give all students a copy of Handout #4 and explain that following the presentations, they will complete these and turn them in.  This will keep observing students on task as others are presenting, it will give them an opportunity to express their own position on the policy, and it can be used as an additional assessment tool if needed.
10. Allow each group approximately 5-10 minutes for their presentation.  Follow up with a couple minutes of questions from the committee.

11. Use Handout #5 to assess groups as they are presenting.

12. If the public policy issue was an actual piece of legislation, then follow up by sharing with the students the actual outcome of the bill…  Did the bill die?  Is it still in the legislative process?  Did it make it out of committee hearings?  Did it pass one or both houses?  Was it signed by the President?  Did it become a law?
Note:
S.2 (MIN. WAGE): The text of this bill was incorporated into another bill and this original bill was abandoned.  An increase in the federal minimum wage was enacted in H.R. 2206 U.S. Troop Readiness, Veterans' Care, Katrina Recovery, and Iraq Accountability Appropriations Act, 2007.   But for obvious reasons, this bill was too broad for purposes of this activity.

HANDOUT #1
Public Policy Issue:  MINIMUM WAGE

Senate Bill S.2

A bill to amend the Fair Labor Standards Act of 1938 to provide for 

an increase in the Federal minimum wage.

“Fair Minimum Wage Act of 2007”
Summary:  (Provided by Congressional Research Service)  

Amends the Fair Labor Standards Act of 1938 to increase the federal minimum wage to: (1) $5.85 an hour, beginning on the 60th day after enactment of this Act; (2) $6.55 an hour, beginning 12 months after that 60th day; and (3) $7.25 an hour, beginning 24 months after that 60th day.

Applies federal minimum wage requirements to the Commonwealth of the Northern Mariana Islands. Sets forth a transition period during which a specified minimum wage in the Commonwealth shall be gradually increased to equal the federal minimum wage.

View full text of this bill online at:  

http://thomas.loc.gov/  Search S.2

HANDOUT #2
EFL  Performance Assessment

Economics and Public Policy
You have been asked to play the role of an interest group that SUPPORTS / OPPOSES

        (circle one)

the following public policy: ________________________________________________

The group we have chosen to represent before a Senate subcommittee (which is charged with determining the future of the public policy and all that the issue encompasses) is:  

______________________________________________________________________.
(special interest group/organization/political action committee)

Directions:
· As a group, decide what interest group you will represent and write it in the space above.  The group may be real (i.e. AARP, NAACP, NRA, AFL-CIO) or it may be fictional (i.e. USE: United Scholars of Economics).
· Gather background information on the public policy issue and the special interest group you represent.  If you are dealing with an actual piece of legislation, read summaries and the text of the bill in question.  If you are representing an actual interest group, visit their website to learn more about them.  You may find the following sites helpful in your search:

· The Library of Congress “Thomas”:  
http://thomas.loc.gov
· Debatepedia:  

http://wiki.idebate.org/
·  (International Debate Education Association)          

· Public Agenda:
http://publicagenda.com/
· On The Issues:

http://www.issues2000.org/issues.htm
· Prepare a 5-10 minute presentation in which you provide a brief overview/profile of your interest group and make an economic plea supporting or opposing the assigned public policy.  
· Demonstrate an understanding of the economic way of thinking.

· Be sure to identify the costs and/or benefits of the policy to your group.
· What role do scarcity, choice, opportunity cost, and incentives play?

· You may call experts or individuals to testify before the committee during your allotted presentation time.  Its O.K. to give your position a “human face” but make sure your plea is an economic one, and not just an emotional one.  

· Bonus:  Incorporate song, dance, poetry, or a political cartoon into your presentation.  Be creative and have fun.
· Keep in mind that people value things differently and our values influence the choices we make.  You will most likely value things differently than the group you are asked to represent.  You will be assessed on your ability to apply economic reasoning to the public policy in question, and do so from the perspective of the special interest group you represent.  
HANDOUT #3

ECONOMIC REASONING PROPOSITIONS

ERP-1: People choose, and individual choices are the source of social outcomes.

Scarcity necessitates choices:  not all of our desires can be satisfied.  People make these choices based on their perceptions of the expected costs and benefits of the alternatives.

ERP-2:  Choices impose costs; people receive benefits and incur costs when they make decisions. 

The cost of a choice is the value of the next-best alternative foregone, measurable in time or money or some alternative activity given up. 

ERP-3:  People respond to incentives in predictable ways.  

Choices are influenced by incentives, the rewards that encourage and the punishments that discourage actions. When incentives change, behavior changes in predictable ways.

ERP-4:  Institutions are the “rules of the game” that influence choices. 

Laws, customs, moral principles, superstitions, and cultural values influence people’s choices. These basic institutions controlling behavior set out and establish the incentive structure and the basic design of the economic system.

ERP-5:  Understanding based on knowledge and evidence imparts value to opinions. Opinions matter and are of equal value at the ballot box. But on matters of rational deliberation the value of an opinion is determined by the knowledge and evidence on which it is based.  Statements of opinion should initiate the quest for economic understanding, not end it.

HANDOUT #4

EFL Performance Assessment

Economics and Public Policy

Personal Position Paper
1. List the interest groups that opposed this bill.  In addition to those that presented today, can you name some other groups or types of people that you think would oppose this bill?

2. List the interest groups that supported this bill.  In addition to those that presented today, can you name some other groups or types of people that you think would support this bill?  

3. The benefits of this public policy… (Check all that apply.)
· Are great but benefit only a small group.

· Are great and benefit many.

· Are small but benefit many.

· Are immediate.

· Will occur in the future.

4. The costs of this public policy… (Check all that apply.)
· Are great to many.

· Are concentrated heavily on a small group.

· Are spread over a large group so the burden is relatively small to individuals.
· Are immediate.

· Will occur in the future.

5. Which of the following statements do you agree with concerning this public policy?  (Check all that apply.)

· The benefits to society outweigh the costs to society.

· The costs to society outweigh the benefits to society.

· The benefits to me outweigh the costs to me.

· The costs to me outweigh the benefits to me.

6. Do you personally support or oppose this public policy?  Explain.

7. Do you think this public policy will be enacted?  Explain.

HANDOUT #5
EVALUATION FORM:  Public Policy Presentations

Group Members:  ________________________________________________________
Evaluator:  Highlight or circle Exceeds Standard, Meets Standard, or Below Standard for each of the evaluation components.  

Scarcity and Choice – ERP 1 (standards 1, 3)

	Exceeds Standard
	Meets Standard
	Below Standard

	· Students understand that the condition of scarcity is universal and that it results from the relationship between resource limitations and wants
	· Students accurately identify what is scarce 

· Students accurately describe the conditions that create the scarcity

· Students clearly connect scarcity and the necessity of choosing
	· Students confuse “scarce” and “rare”

· Students incorrectly identify what is scarce

· Students fail to acknowledge that decision-makers face alternatives


Opportunity Cost – ERP 2 (standards 1, 2)

	Exceeds Standard
	Meets Standard
	Below Standard

	· Students display a sophisticated understanding of the ubiquitous nature of opportunity cost.

· Students display a clear understanding that the relevant costs in decision-making are marginal costs.
	· The presentation clearly identifies alternatives and the opportunity costs associated with each.

· The presentation includes a rationale based on cost/benefit analysis.

· Students’ analysis acknowledges the subjective nature of cost by showing that different stake holders assess costs and benefits differently.
	· Proposal fails to clearly identify alternatives.

· Presenters confuse cost and price.

· Presenters confuse cost with outcome or consequence.

· Presenters identify opportunity cost as all the foregone alternatives instead of the next best.


Incentives – ERP 3  (standards 4, 16)

	Exceeds Standard
	Meets Standard
	Below Standard

	· The presentation supports the prediction of incentive-driven behavior with evidence drawn from an analogous situation or from a common experience.

· Incentives are used in a particularly creative or sophisticated way.
	· The presentation accurately identifies the incentives (negative or positive).

· The presentation includes a convincing argument for the effectiveness of the incentives in producing the desired behavior.

· The presentation acknowledges how government involvement changes incentives and behavior.
	· Incentives are missing or weak.

· Incentives are present, but aren’t identified or are misidentified.

· Incentives are perverse - they encourage behavior other than that which is desired.


HANDOUT #5
Institutions – ERP 4 (standards 16, 17, 18, 20)

	Exceeds Standard
	Meets Standard
	Below Standard

	· Students specifically identify institutions such as laws, customs, moral principles, superstitions, and/or cultural values and provide examples of how these institutions affect the incentives and ultimately influence people’s choices regarding the public policy.
	· Presentation demonstrates an understanding that institutions (laws, customs, moral principles, superstitions, and cultural values) influence people’s choices regarding the public policy.
	· Students fail to identify the role of any institutions in influencing people’s choices.


Knowledge, Evidence, and Opinions  – EPR 5
	Exceeds Standard
	Meets Standard
	Below Standard

	· Students’ presentation illustrates clear knowledge and understanding of the economic implications of the public policy.

· Explanations of economic concepts are articulate and concise.
· Presentation provides clear evidence to support their opinions.
· Students’ opinions are very convincing.
	· Students demonstrate understanding of the basic economic implications of the public policy
· Opinions are supported by some evidence.

· Students’ opinions are somewhat convincing.
	· Opinions lack supporting evidence.

· Presenters incorrectly explain or fail to explain economic implications of the public policy. 
· Students’ opinions are weak and unconvincing.



COMMENTS:
VISUAL #1

Interest Group:  AFL-CIO

Profile

The American Federation of Labor and Congress of Industrial Organizations (AFL-CIO) is a voluntary federation of 56 national and international labor unions.
Members 

The AFL-CIO union movement represents 10.5 million members, including 2 million members in Working America, its new community affiliate. We are teachers and taxi drivers, musicians and miners, firefighters and farm workers, bakers and bottlers, engineers and editors, pilots and public employees, doctors and nurses, painters and plumbers—and more.
Mission

The mission of the AFL-CIO is to improve the lives of working families—to bring economic justice to the workplace and social justice to our nation. To accomplish this mission we will build and change the American labor movement.

We will build a broad movement of American workers by organizing workers into unions. 

We will build a strong political voice for workers in our nation. 
We will change our unions to provide a new voice to workers in a changing economy. 

We will change our labor movement by creating a new voice for workers in our communities. 

Position on MINIMUM WAGE:

 “America Needs a Raise” is an AFL-CIO campaign that supports actions across the country to raise state and federal minimum wages.  The AFL-CIO believes that work should be a bridge out of poverty, but for many it is not. About 3.5 million workers worked full-time and year-round in 1999, yet they and their families lived in poverty.  A minimum wage hike is overdue, and unless Congress acts to raise the minimum wage, its value will once again decline to a 47-year low.  A minimum wage increase benefits most those who need it most.   Not all minimum wage workers move on to higher-wage jobs.  Many of them earn the minimum wage or near the minimum wage for quite some time.  Modest increases in the minimum wage do not cause job loss.  Raising the minimum wage does not hinder efforts to move from welfare to work. In fact, raising the minimum wage actually helps, since a higher minimum wage provides a greater incentive to work and enhances the prospects of self-sufficiency among those leaving welfare.  The majority of minimum wage workers are adults, many of whom contribute substantially to family income.
Quote:

“Working people have taken matters into their own hands to raise their state minimum wage rates.  Now Congress should follow their example and give low-wage workers the raise they deserve by increasing the federal minimum wage to $7.25.” 

· AFL-CIO President John Sweeney 

SOURCE: AFL-CIO Official Website www.aflcio.org
VISUAL #2

Interest Group:  ACORN

Profile

ACORN, the Association of Community Organizations for Reform Now, is the nation's largest community organization of low- and moderate-income families, working together for social justice and stronger communities.  Their accomplishments include successful campaigns for better housing, schools, neighborhood safety, health care, job conditions, and more.  Their members participate in local meetings and actively work on campaigns, elect leadership from the neighborhood level up, and pay the organization's core expenses through membership dues and grassroots fundraisers.  

Members 

Since 1970, ACORN has grown to more than 350,000 member families, organized in 850 neighborhood chapters in over 100 cities across the U.S. and in cities in Argentina, Peru, Mexico, the Dominican Republic and Canada.  

Mission

[Excerpt taken from ACORN’s Preamble to The People’s Platform]

Our plan is to build an American reality from the American rhetoric, to deliver a piece of the present and the fruits of the future to every man, to every woman, to every family. 

We demand our birthright: the chance to be rich, the right to be free. 
Our riches shall be the blooming of our communities, the bounty of a sure livelihood, the beauty of homes for our families with sickness driven from the door, the benefit of our taxes rather than their burden, and the best of our energy, land, and natural resources for all people. 

Our freedom is the force of democracy, not the farce of federal fat and personal profit. In our freedom, only the people shall rule. Corporations shall have their role; producing jobs, providing products, paying taxes. No more, no less. They shall obey our wishes, respond to our needs, serve our communities. Our country shall be the citizens' wealth and our wealth shall build our country. 

Government shall have its role: public servant to our good, fast follower to our sure steps. No more, no less. Our government shall shout with the public voice and no longer to a private whisper. In our government, the common concerns shall be the collective cause. 

Position on MINIMUM WAGE: 
[Section taken from ACORN’s  “The People’s Platform”]
III. Provide an adequate income to every American 

A. Guarantee a minimum annual family income at a figure equivalent to the most recent Bureau of Labor Statistics "medium living standard," adjusted for inflation. 

B. Extend minimum wage coverage to all wage earners and peg increases in it to the cost of living. 

C. Reform public benefits programs (social security, welfare, disability, etc.) by: 

1. Allowing more outside earnings as an incentive to work. 

2. Preventing increased income payments from being erased by automatic increases in public housing, Medicare premiums, and food stamp payments. 

3. Providing automatic increases pegged to the cost of living. 

4. Establish minimum standards applicable throughout the nation. 

D. Make pensions transferable from job to job. 

E. Establish national standards for disability under workman's compensation. 

F. Base unemployment payments on the size of the unemployed worker's family.

SOURCE: ACORN Official Website www.acorn.org
VISUAL #3

Interest Group:  NAACP

Profile

Formed in 1909, by a multiracial group of progressive thinkers, the National Association for the Advancement of Colored People (NAACP) is a non-profit organization established with the objective of insuring the political, educational, social and economic equality of minority groups. The NAACP has as its mission the goal of eliminating race prejudice and removing all barriers of racial discrimination through democratic processes. 

Mission

The mission of the National Association for the Advancement of Colored People is to ensure the  political, educational, social, and economic equality of rights of all persons and to eliminate racial hatred and racial discrimination. 
Position on MINIMUM WAGE:

A fair increase in the minimum wage is long overdue. Real wages are actually declining for the first time in more than a decade, while the price of everything from health care, gasoline and food are rising rapidly. At a minimum wage of $5.15 an hour, a worker who works 40 hours a week for 52 weeks a year earns $10,712. This is almost $6,000 below the poverty level for a family of 3. An average CEO earns more before lunchtime in one day than a minimum wage worker earns all year. It is estimated that an increase in the minimum wage, as proposed by S. 2, would benefit roughly 7.7 million American women, 3.4 million American parents and 4.7 million people of color.  It has been more than 9 years since the last increase in the minimum wage - the longest period in the history of the law. Thus the NAACP will push for a quick enactment of the much over-due increase. 
Quote:

“Today, 37 million Americans live in poverty. They represent about 13 percent of the population - the highest percentage in the developed world. Their number has grown since 2001, with 5.4 million people having slipped below the poverty line during the Bush Administration.   Most of America's poor are not lazy or listless. They aren't even unemployed. Most have jobs. Many have two. But they don't have health insurance.  Even families with two working parents are often one step away from financial catastrophe. The minimum wage, which is $5.15 an hour, has not risen since 1997 and, adjusted for inflation, is at its lowest since 1956.  What do the powers-that-be value? They would rather provide minimum taxes for the wealthy than a higher minimum wage for the workers. And so the gap grows between the haves and the have-nots. The top 20 percent of earners take over half the national income, while the bottom 20 percent gets just 3.4 percent. Black Americans, of course, are more likely to be among the bottom-earners than the top. Almost a quarter of Black Americans live below the poverty line as compared to only 8.6 percent of whites.”

- Julian Bond, Chairman of the NAACP Board of Directors

SOURCE: NAACP Official Website www.naacp.org
VISUAL #4

Interest Group:  

UFE – RESPONSIBLE WEALTH PROJECT

Profile

The Responsible Wealth project at UFE - United for a Fair Economy - brings together business people, investors and affluent Americans who are concerned about deepening economic inequality and want to work for widespread prosperity. Our primary areas of work are tax fairness and corporate responsibility. We believe that wealthy people have a unique responsibility to help others get the same opportunities to achieve prosperity that they had. What we've found is that, as a group, wealthy people have a uniquely strong voice when it comes to advocating for economic fairness.

Members 

Responsible Wealth is a growing network of over 450 business people, investors and affluent individuals in the top 5 percent of income and wealth who are concerned about growing economic inequality and working to promote widely shared prosperity. Responsible Wealth is affiliated with the national nonprofit organization United for a Fair Economy. 

Mission

UFE raises awareness that concentrated wealth and power undermine the economy, corrupt democracy, deepen the racial divide, and tear communities apart. We support and help build social movements for greater equality. 

Our Vision 

Our vision is of a global society where prosperity is better shared, where there is genuine equality of opportunity, where the power of concentrated money and corporations neither dominates the economy nor dictates the content of mass culture. We envision communities and nations without disparities of income, wages, wealth, health, safety, respect, and opportunities for recreation and personal growth. 

We aspire to build communities that are socially and environmentally sustainable, where children are cherished and nurtured, and cultural and racial differences among people are valued and celebrated. We envision an economy where everyone contributes to society with their labor and everyone benefits from society's financial growth. We envision a society in which values, not profits alone, guide economic decisions. 

Our Goals 

Our goals are to close the growing wealth divide, to change the rules that tilt tax benefits increasingly toward the wealthy, to spotlight the role of race in economic inequality, and to serve as a forum where different races, different cultures, and people with varying degrees of wealth can come together to work for economic justice. 

VISUAL #4

Position on MINIMUM WAGE:

Despite the economy’s record-breaking nine-year expansion and skyrocketing CEO pay, the typical worker still earns less, adjusted for inflation, than in 1973, and over one quarter of American jobs pay less than a living wage of $8 an hour. Below that wage, a 40-hour workweek leaves a family of four under the federal poverty line, unable to make ends meet.  A growing number of business people are supporting living wages. Already, over 50 business owners have signed Responsible Wealth’s new Living Wage Covenant, pledging to pay their own employees over $8 an hour, as well as to advocate in the public arena for higher wages for all low-income workers. 

Quotes:

"I’d like to let you know that there are many small businesses that support raising the minimum wage. The economic impact of not having a decent minimum wage is detrimental to small business." 

- Krishna Fells, CEO of a high-tech firm, organized Small Business Owners of Washington State (SBOWS) to support a 1998 ballot initiative to raise the state minimum wage.

"I've been able to save money by eliminating advertising expenses. Word of mouth about higher wages and competitive billing brings me good employees and grows the business. Our employees and clients are our marketing department!" 

- Barry Hermanson, CEO of Hermanson’s Employment Services, pays his 200-plus temporary office workers $2 to $4 more per hour than other temp services while keeping client billing rates competitive through low overhead and low turnover. Hermanson is co-chair of the San Francisco Living Wage Coalition. 

"We lose some bidding wars to competitors who shortchange their workers, but we do better at keeping clients because of superior performance by Urban Works’ employee-owners." 

- Tim Styer, CEO of Urban Works, turned his Philadelphia contract cleaning company into an employee-owned business paying the area living wage — over a dollar an hour more than the local industry standard. 

"Paying a living wage is difficult in the restaurant business, but I encourage other owners to try it, because it can be done. The traditional value system of running restaurant workers into the ground needs to change in order to create a more fulfilling workplace for everyone." 

- Judy Wicks, owner of the popular White Dog Cafe in Philadelphia, pays her 100 employees well above local restaurant wages.

"The benefits we get from paying living wages include low turnover, great staff spirit and dedicated employees helping us find ways to keep other costs low and quality high." 

· Hal Taussig is the owner of Idyll, Ltd., a $6 million Philadelphia specialized travel business with above average profits along with above average pay and benefits.

SOURCE: UFE Official Website www.faireconomy.org
VISUAL #5

Interest Group:  NFIB 

Profile

The National Federation of Independent Business is the nation's leading small-business advocacy association, with offices in Washington, D.C., and all 50 state capitals. NFIB's powerful network of grassroots activists send their views directly to state and federal lawmakers through our unique member-only ballot, thus playing a critical role in supporting America's free enterprise system.

Members 

NFIB's national membership spans the spectrum of business operations, ranging from sole proprietor enterprises to firms with hundreds of employees. While there is no standard definition of a "small business," the typical NFIB member employs five people and reports gross sales of about $350,000 a year. The NFIB membership is a reflection of American small business.

Mission

NFIB's mission is to promote and protect the right of our members to own, operate and grow their businesses. NFIB also gives its members a power in the marketplace. By pooling the purchasing power of its members, the National Federation of Independent Business gives members access to many business products and services at discounted costs. NFIB also provides timely information designed to help small businesses succeed.

Position on MINIMUM WAGE:

 Small-business owners know that their employees are their most valuable resource, and they work hard to train and retain employees by creating a comfortable workplace and rewarding them for a job well done. 

However, government rules and regulations created by laws such as the Americans with Disabilities Act, the Davis-Bacon Act and the Family Medical Leave Act have made labor issues more complicated than ever. It's important to remember that small businesses must operate differently from large businesses; they do not have human-resources departments to track the changing standards and mandates that affect their workforce and workplace. Labor issues such as wage and benefit mandates and ergonomics regulations make it much more difficult for small employers to shape the employment packages that work best for their firms. 

NFIB urges Congress to simplify the employment process for small business, eliminate burdensome mandates and prevent the expansion of cumbersome regulations that punish the small businesses that create the majority of America's jobs.  

NFIB opposes any increase in the minimum wage. Mandatory wage increases hurt not only small businesses, but their employees as well. Big corporations do not have to absorb the cost because most minimum-wage jobs are offered by small businesses. Government manipulation of the starting wage has failed as tool of social and/or economic justice. It has not been proven to reduce poverty or narrow the income gap and puts a stranglehold on America's top job creators: small businesses. The overwhelming majority of economists continue to affirm the job-killing nature of mandatory wage increases. Mandatory minimum-wage increases end up reducing employment levels for those people with the lowest skills.

SOURCE: NFIB Official Website www.nfib.com
VISUAL #6

Interest Group:  

NRA – National Restaurant Association 

Profile: Founded in 1919, the National Restaurant Association is the leading business association for the restaurant industry. Together with the National Restaurant Association Educational Foundation, the Association's mission is to represent, educate and promote a rapidly growing industry that is comprised of 945,000 restaurant and foodservice outlets employing 13.1 million people. 

Members: The National Restaurant Association represents more than 380,000 member restaurant establishments. Our membership base consists of many different facets of the industry. 

· Our restaurant members represent tableservice and quickservice restaurant operators, chains, franchisees and independents. 

· Our allied members are suppliers, distributors and consultants.

· The student and faculty memberships represent those in the education field.

· The international membership allows those companies outside the U.S. to enjoy the benefits of the Association.

· And the not-for-profit members gain access to information to better their organizations.

Mission: To represent, educate, and promote the restaurant industry.

Restaurants need a powerful voice before Congress and federal regulatory agencies because Uncle Sam's long arm reaches into every facet of the $558 billion restaurant business. The National Restaurant Association — ranked among the "Power 25" lobbying organization by Fortune magazine — promotes a pro-restaurant agenda on critical restaurant issues like the minimum wage, food safety, and IRS tip audits. Through the NRA-PAC and Save American Free Enterprise Fund, we work to help elect pro-restaurant candidates and battle anti-restaurant initiatives.

Position on MINIMUM WAGE:

With 13.1 million employees, the restaurant industry is now the nation's largest private-sector employer. In 2000, Americans are spending more than 45% of their food dollar at eating-and-drinking places, up from 25% in 1955. By 2010, Americans are expected to spend more than half of their food dollar at an anticipated one million eating-and-drinking places. As the industry flourishes, the National Restaurant Association continues to help restaurateurs meet new challenges. Right now, that's labor shortages and increased competition. 
An increase in labor costs in this uncertain economy will mean fewer jobs for entry-level workers.

At the state level, 30 states and the District of Columbia have higher minimum wages than the federal standard and 10 states tie their minimum wage to annual inflation. The Association continues to oppose mandatory increases in the starting wage. Wage mandates are an ineffective way to reduce poverty and cause restaurant operators to make very difficult decisions to eliminate jobs, cut staff hours or increase prices. These decisions end up hurting the very employees that wage increases are meant to help.

SOURCE: NRA Official Website www.restaurant.org
VISUAL #7

Interest Group:  ACTON INSTITUTE 
For The Study of Religion and Liberty 

Profile

Founded in April, 1990, the Acton Institute is named in honor of John Emerich Edward Dalberg Acton (1834-1902), 1st Baron Acton of Aldenham and the historian of freedom. Known as “the magistrate of history,” Lord Acton was one of the great personalities of the nineteenth century. Widely considered one of the most learned Englishmen of his time, Lord Acton made the history of liberty his life’s work. Indeed, his most notable conclusion of this work is that political liberty is the essential condition and guardian of religious liberty. He thereby points to the union of faith and liberty, which has been the inspiration for the mission of the Acton Institute.

Mission

The mission of the Acton Institute is to promote a free, virtuous, and humane society. This direction recognizes the benefits of a limited government, but also the beneficent consequences of a free market. It embraces an objective framework of moral values, but also recognizes and appreciates the subjective nature of economic value. It views justice as a duty of all to give the one his due but, more importantly, as an individual obligation to serve the common good and not just his own needs and wants. In order to promote a more profound understanding of the coming together of faith and liberty, the Institute involves members of religious, business, and academic spheres in its various seminars, publications, and academic activities. It is our hope that by demonstrating the compatibility of faith, liberty, and free economic activity, religious leaders and entrepreneurs can contribute by helping to shape a society that is secure, free, and virtuous.
Core Principles Relating to the Economy

The Acton Institute believes that commerce is an essential component of the culture of any society, enabling individuals to freely serve the needs of one another through mutually beneficial exchange. We acknowledge the legitimate role of profit as an indicator that a business is functioning well, and affirm the importance of business as a calling. We advocate a strong civil society—the best antidote to unscrupulous business dealings—rather than burdensome government regulation that inhibits human freedom and stifles innovation and creativity. 
Rule of Law and the Subsidiary Role of Government - The government's primary responsibility is to promote the common good, that is, to maintain the rule of law, and to preserve basic duties and rights. The government's role is not to usurp free actions, but to minimize those conflicts that may arise when the free actions of persons and social institutions result in competing interests. The state should exercise this responsibility according to the principle of subsidiarity. This principle has two components. First, jurisdictionally broader institutions must refrain from usurping the proper functions that should be performed by the person and institutions more immediate to him. Second, jurisdictionally broader institutions should assist individual persons and institutions more immediate to the person only when the latter cannot fulfill their proper functions.

Creation of Wealth - Material impoverishment undermines the conditions that allow humans to flourish. The best means of reducing poverty is to protect private property rights through the rule of law. This allows people to enter into voluntary exchange circles in which to express their creative nature. Wealth is created when human beings creatively transform matter into resources. Because human beings can create wealth, economic exchange need not be a zero-sum game.

VISUAL #7

Economic Liberty - Liberty, in a positive sense, is achieved by fulfilling one's nature as a person by freely choosing to do what one ought. Economic liberty is a species of liberty so-stated. As such, the bearer of economic liberty not only has certain rights, but also duties. An economically free person, for example, must be free to enter the market voluntarily. Hence, those who have the power to interfere with the market are duty-bound to remove any artificial barrier to entry in the market, and also to protect private and shared property rights. But the economically free person will also bear the duty to others to participate in the market as a moral agent and in accordance with moral goods. Therefore, the law must guarantee private property rights and voluntary exchange.

Economic Value - In economic theory, economic value is subjective because its existence depends on it being felt by a subject. Economic value is the significance that a subject attaches to a thing whenever he perceives a causal connection between this thing and the satisfaction of a present, urgent want. The subject may be wrong in his value judgment by attributing value to a thing that will not or cannot satisfy his present, urgent want. The truth of economic value judgments is settled just in case that thing can satisfy the expected want. While this does not imply the realization of any other sort of value, something can have both subjective economic value and objective moral value.

Position on MINIMUM WAGE:

[Excerpt from The Acton Commentary, Wednesday, August 16, 2006, “The Minimum Wage: A Denial of Freedom and Duty,”] 


In his second epistle to the Thessalonians, the apostle Paul sets down a moral principle: “If a man will not work, he shall not eat.” But Paul’s words seem also to imply the opposite positive principle, something like, “If you will work, you should eat.” 

Even so, I argue, it does not follow that the government should be the guarantor of this reality. Drawing in part on the thought of Abraham Kuyper, I find that “the civil government has a role in justly and fairly enforcing the contractual relationship between employer and employee. It does not, however, have the absolute right to determine the specific nature of this relationship in any and all circumstances.”

QUOTE:

“Power tends to corrupt, and absolute power corrupts absolutely.”

- Lord Acton

SOURCE: ACTON INSTITUTE Official Website www.acton.org
Title: 21st Century Civilian Conservation Corps Act
(H.R. # 4318, currently assigned to House Subcommittee on Workforce Protections - 2/23/2010.  The summary below is excerpted and paraphrased from the text of the proposed legislation.  A full text of the bill can be found by entering “HR 4318” in the search box at http://thomas.loc.gov/ )

SUMMARY:  21st Century Civilian Conservation Corps Act - Authorizes the President, in order to relieve widespread unemployment, restore depleted natural resources in the United States, and advance public works programs, to establish a Civilian Conservation Corps to employ unemployed or underemployed U.S. citizens in the construction, maintenance, and carrying on of works of a public nature, such as forestation of U.S. and state lands, prevention of forest fires, floods, and soil erosion, and construction and repair of National Park System paths and trails.

Authorizes the President to extend Corps activities to state- and private- owned lands to prevent and control forest fires and floods and attacks of forest tree pests and diseases.

Authorizes the President to provide housing and transportation for Corps employees. Prohibits discrimination in the hiring of Corps employees.

EXCERPTS FROM TEXT:

SEC. 2. ESTABLISHMENT AND OPERATION OF CIVILIAN CONSERVATION CORPS.

(a) Establishment and Purpose- In order to relieve the acute condition of widespread distress and unemployment existing in the United States and to provide for the restoration of depleted natural resources in the United States and the advancement of an orderly program of useful public works, the President may establish and operate a Civilian Conservation Corps to employ citizens of the United States, who are otherwise unemployed or underemployed, in the construction, maintenance, and carrying on of works of a public nature in connection with--

(1) the forestation of lands belonging to the United States or a State;

(2) the prevention of forest fires, floods, and soil erosion;

(3) plant pest and disease control;

(4) the construction, maintenance, or repair of paths, trails, and fire-lanes in units of the National Park System, public lands, and other lands under the jurisdiction of the Secretary of the Interior and units of the National Forest System; and

(5) such other work on Federal or State land incidental to or necessary in connection with any projects of the character enumerated in paragraphs (1) through (4) that the President determines to be desirable.

(b) Role of Federal Agencies- To operate the Civilian Conservation Corps, the President may utilize existing Federal departments and agencies, including the Department of Labor, the Department of Defense, the National Guard Bureau, the Department of Interior, the Department of Agriculture, the Army Corps of Engineers, the Department of Transportation, the Department of Energy, the Environmental Protection Agency, and Federal governmental corporations.

(c) Inclusion of Other Lands- The President may extend the activities of the Civilian Conservation Corps to lands owned by a political subdivision of a State and lands in private ownership, but only for the purpose of conducting such kinds of cooperation work as are otherwise authorized by law in preventing and controlling forest fires and the attacks of forest tree pests and diseases and such work as is necessary and in the public interest to control floods.

(d) Contract Authority- For the purpose of carrying out this Act the President may enter into such contracts or agreements with States as may be necessary, including provisions for utilization of existing State administrative agencies.

(e) Acquisition of Real Property- The President, or the head of any department or agency authorized by the President to construct any project or to carry on any public works under this Act, may acquire real property for such project or public work by purchase, donation, condemnation, or otherwise.

SEC. 3. ADMINISTRATION OF CIVILIAN CONSERVATION CORPS.

(a) Housing and Care of Employees- The President may provide housing for persons employed in the Civilian Conservation Corps and furnish them with such subsistence, clothing, medical attendance and hospitalization, and cash allowance, as may be necessary, during the period they are so employed.

(b) Transportation- The President may provide for the transportation of persons employed in the Civilian Conservation Corps to and from the places of employment.

(c) Non-Discrimination- In employing citizens for the Civilian Conservation Corps, no discrimination shall occur in accordance with Federal employment law; except that no individual under conviction for crime and serving sentence therefore shall be employed under the provisions of this Act.

SEC. 4. AUTHORIZATION OF APPROPRIATIONS.

(a) Authorization of Appropriations- There are authorized to be appropriated to carry out this Act $16,000,000,000 for each fiscal years 2010 through 2013.

(b) Use of Unobligated Funds Appropriated for Public Works-

(1) USE OF EXISTING FUNDS- The President may use any moneys previously appropriated for public works and unobligated as of the date of the enactment of this Act to establish and operate a Civilian Conservation Corps under this Act.

(2) USE TO RELIEVE UNEMPLOYMENT- Not less than 80 percent of the funds utilized pursuant to paragraph (1) must be used to provide for the employment of individuals under this Act.

SEC. 5. TERMINATION.

The authority of the President to establish and operate a Civilian Conservation Corps under this Act expires on September 30, 2013.

View full text of this bill online at:  

http://thomas.loc.gov/  Search HR 4318
TITLE:  Affordable Food and Fuel for America Act
(H.R. # 3187, currently assigned to House Committee on Ways and Means - 7/13/2009.  The summary below is excerpted and paraphrased from the text of the proposed legislation.  A full text of the bill can be found by entering “HR 3187” in the search box at http://thomas.loc.gov/ )

SUMMARY:  Affordable Food and Fuel for America Act - Amends the Internal Revenue Code to phaseout the income and excise tax credits for alcohol-based fuels and eliminate such credits in 2014.

Amends the Harmonized Tariff Schedule of the United States to phaseout the tariff on ethanol and provide duty free treatment of ethanol in 2014.

Expresses the sense of Congress that the savings achieved by this Act should be used to combat hunger in the United States and to develop domestic supplies of cellulosic and advanced biofuels.

EXCERPTS FROM TEXT:

SEC. 2. FINDINGS.

Congress finds the following:

(1) The Volumetric Excise Tax Credit was created to encourage gasoline refiners to blend domestically produced corn ethanol into the Nation's gasoline supplies.

(2) The 54-cent temporary tariff on imported ethanol was created to encourage the development of a domestic grain ethanol industry.

(3) Domestic corn ethanol production has increased five-fold since 2000 to more than 9,000,000,000 gallons of corn ethanol produced at more than 150 facilities.

(4) Domestic corn ethanol production will soon exceed 12,000,000,000 gallons, diverting at least one-third of the Nation's corn supply from food and feed to fuel.

(5) Federal ethanol mandates require gasoline refiners to blend 15,000,000,000 gallons of ethanol into gasoline supplies by 2015.

(6) The United States is now the world's largest producer of ethanol and our domestic corn ethanol industry is no longer in need of tax subsidies or tariffs.

(7) In combination, the rapid growth of the corn ethanol industry and Federal ethanol mandates has made the tax credit for corn ethanol and tariff obsolete.

(8) Scarce Federal resources should be dedicated to the development of new and emerging sources of renewable energy, including biomass fuels that meet environmental goals.

SEC. 3. REDUCTION OF INCOME TAX CREDIT FOR ALCOHOL USED AS A FUEL.

SEC. 4. REDUCTION OF EXCISE TAX CREDIT FOR ALCOHOL FUEL MIXTURES.

SEC. 5. REDUCTION AND ELIMINATION OF TARIFFS ON ETHANOL.

(a) Reduction of Temporary Tariff Duty on Imported Ethanol-

 (b) Duty-free Treatment Beginning in 2014-

 (3) EFFECTIVE DATE- The amendments made by this subsection shall apply with respect to goods entered, or withdrawn from warehouse for consumption, on or after January 1, 2014.

SEC. 6. SENSE OF CONGRESS.

(a) Findings- Congress finds that--

(1) the organization `Feeding America' formerly known as America's Second Harvest, issued the results of a national study on hunger and poverty in America and found that for 1 in 8 Americans hunger is a reality, that the numbers of hungry Americans is on the rise, and 37.3 million people lived in poverty, including over 7.6 million families, 3.6 million seniors, and over 13.3 million children under the age of 18;

(2) the Department of Agriculture, Economic Research Service, found that an estimated 35.5 million Americans are food insecure, meaning their access to enough food is limited by a lack of money and other resources;

(3) the Center for Budget and Policy Priorities reports that `the current downturn is likely to cause significant increases both in the number of Americans who are poor and the number living in `deep poverty,' with incomes below half of the poverty line. Because this recession is likely to be deep and the government safety net for very poor families who lack jobs has weakened significantly in recent years, increases in deep poverty in this recession are likely to be severe';

(4) World Hunger Year (WHY), a non-profit organization which operates a national hunger hotline with funding from the Department of Agriculture, has experienced a significant increase in calls for food assistance or information about where to find food, shelter, child-care, or job-finding assistance; and

(5) the production of cellulosic and advanced biofuels in the United States will assist the Nation in becoming less vulnerable to foreign supplies of oil, will create a significant number of jobs, and could achieve significant reductions in the generation of greenhouse gas emissions as determined by several recent studies.

(b) Sense of Congress- It is the sense of Congress that the savings achieved under this Act should be used to combat hunger in the United States and to develop domestic supplies of cellulosic and advanced biofuels by being used to--

(1) increase the assistance provided for Federal nutrition programs administered by the Secretary of Agriculture, including school nutrition programs;

(2) provide assistance to non-profit organizations dedicated to responding to the needs of low-income families in the United States; and

(3) provide loan guarantees or grants to companies ready to construct cellulosic and advanced biofuel processing facilities in the United States.

View full text of this bill online at:  

http://thomas.loc.gov/  Search HR 3187
